
***July 19, 2020*** Immediate Release*** 

 

On Sunday, July 22, 2020, there will be a Community-Lead/Community-Organized 
Peaceful Protest that will focus on the detention of a 15-year-old Black girl at the 
Oakland County Children’s Village Juvenile Detention Center, the racial disparity 
regarding juveniles involved in the Oakland County Juvenile Justice process and the 
School to Prison Pipeline.  In addition to the immediate release of the 15-year-old Black 
girl and the implementation of the appropriate support system for her to succeed, there 
is a demand for more concrete action to dismantle the inequity in the system.  

The Peaceful Protest will begin at 3:00 p.m. at the Oakland County Courthouse with an 
organized speaker agenda and end with a peaceful march to Oakland County 
Children’s Village. 

Various groups and concerned citizens participating in the program have adopted the 
following Resolution*: 

RESOLUTION 

Given the egregiousness of this known case, the racial disparity of alleged juvenile 
offenders in Oakland County, and the evidence that issues of racial bias and 
inequity are prevalent in all aspects of what is called the Juvenile Justice System, 
we seek the following: 

1. School Disciplinary Process 

 Immediate Action:  

Birmingham Board of Education’s review of this incident to determine if the 
Groves Administration: 

a. Adhered to appropriate protocol for involving or cooperating with the 
police; and 

b. Embraced alternate conduct resolutions and specific restorative practices 
that speak to rehabilitating the student rather than involving the police, 
unless it is a situation where the student is an imminent threat to self or 
others.   

 One-Year Plan:  

a. Review of school disciplinary files to determine if there is an indication of 
racial bias in the disciplinary process.  

b. Discussions with students and graduates with specific interest on Black, 
Brown, lower-income students, and students with IEPs to determine if there is 
a perception or indication of bias in the disciplinary process; and 



c. Implementation of an emotional wellness resource and support webpage 
developed with the support of qualified counselors.      

2. Determination of Appropriate Escalation for Police Involvement 
 Immediate Action: 

 Suspension of police involvement in school disciplinary actions, except for 
instances where the student is an imminent threat to self or others and 
implementation of alternative conduct resolutions and restorative practices. 

 One-Year Plan:  

 Develop and implement clear guidelines regarding appropriate matters that 
require police involvement, which will include an administrative approval 
process.  

 3. Implementation of the Appropriate Hiring, Training and Disciplinary Actions of 
Child Health and Human Services Employees 

 Immediate Action:  

 a. Review the files and recommendations of Ashley Bishop and Rachel Giroux 
to determine if they are making the appropriate recommendations for the 
well-being of the children whom we entrust to them.  

 b. Provide immediate training of all department employees that shall include 
interactive seminars and discussions on material such as Pushout: The 
Criminalization of Black Girls in Schools by Monique W. Morris Ed.D, 13th by 
Ava DuVernay and Post Traumatic Slave Syndrome by Dr. Joy DeGruy.  

 One-Year Plan:  

 Retain a Diversity Consultant that will lead a task force to: 

 a. Implement the appropriate protocols to retain, train and discipline social 
workers to provide fair, equitable, and culturally-sensitive services to diverse 
and lower economic communities to establish, promote, and support the 
equitable treatment of all children and their families; and 

 b. Develop and implement the appropriate protocol for school administrators 
to involve the police in incidents that involve students or occur on school 
property, including determining clear, fair and consistent guidelines for 
incidents that the school should address through its disciplinary process and 
those that schools should refer to the police. 

  



 

4. Appropriate Training, Discipline, and Removal Process for Judicial Members 
Immediate Action: 
 

 a. Review of the record of Mary Ellen Brennan, who serves as the Presiding 
Judge of the Oakland County Family Court Division, with emphasis on the 
disparity of sentencing based on race and, to the extent possible, 
economic status. In addition to her sentencing record, review of Court 
transcripts and interviews of prior juveniles appearing in her court and their 
attorneys to determine if there is a pattern of racial bias in her remarks and 
attitudes toward Black, Brown, and lower-income families.  

 b. Immediate training of all employees involved in the juvenile court process 
that shall include interactive seminars and discussions on material such as 
Pushout: The Criminalization of Black Girls in Schools by Monique W. Morris 
Ed.D, 13th by Ava DuVernay and Post Traumatic Slave Syndrome by Dr. Joy 
DeGruy.  

 One-Year Plan:  

 Retain a Diversity Consultant that will lead a task force to: 

 a. Establish the appropriate jurisdiction for the juvenile court system as it 
relates to when the judicial process should intervene in school, mental 
health, and social services matters;  

 b. Develop and implement the appropriate training, development, and 
disciplinary procedures for any employees involved in the juvenile justice 
process with emphasis on judges; and 

 c. Implement a plan that will significantly reduce the number of juveniles 
incarcerated by more appropriately using alternative methods to address 
behavioral issues such as the use of restorative justice, referrals to 
appropriate social services agencies, educational support systems, and 
mentorship programs. Further, the plan will reserve incarceration of juveniles 
for only violent offenders, and even incarcerating those juveniles would be 
to rehabilitate and redirect their behavior and develop job and training 
skills.  

* The Resolution may change, in whole or in part, as additional information becomes 
public. 

For additional information, please contact 1StrongSister@comcast.net or 313-801-8077, 
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